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•The global healthcare landscape is grappling with a critical challenge- a 

severe shortage of nurses and nurse educators. This deficit impacts patient 

care quality and threatens healthcare system sustainability nationwide. 

•As healthcare service demand rises due to an aging population and 

increasing chronic diseases, the need for a robust nursing workforce has 

never been more urgent. 

•According to the American Association of Colleges of Nursing1, the nursing 

workforce is expected to grow by over 6% over the next 10 years, with an 

increased need of 177,440 nurses by 2032. A health workforce analysis 

projects a shortage of nearly 74,000 nurses by 20302. The shortage of 

qualified nursing educators creates a bottleneck in educating and training 

new nurses.

•The nursing shortage is a multifaceted issue with far-reaching 

consequences..

•Additionally, nursing schools turned away over 80,000 qualified applicants 

due to insufficient faculty, clinical sites, classroom space, and budget 

constraints1. These statistics underscore the urgent need for innovative 

strategies to rapidly increase the nursing workforce while simultaneously 

developing the next generation of nursing educators.

ImplementationIntroduction

• Implementation of this model requires collaboration between academic institutions, healthcare facilities, and regulatory bodies. 

• Key considerations include curriculum design, faculty development, clinical partnerships, technology integration, and student support. 

• The accelerated BSN program leverages students' prior learning experiences and focuses on essential nursing competencies. 

• Concurrent MSN coursework allows students to complete 8 credit hours towards an MSN degree. 

• Educational exploration opportunities provide students with teaching assistant experiences, potentially counting towards their capstone practicum.

Conclusion

Overview
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•The UL School of Nursing created an innovative solution to this dual 

challenge: an accelerated Bachelor of Science in Nursing (BSN) program 

integrated with Master of Science in Nursing (MSN) coursework and 

opportunities for educational exploration. 

•This model addresses these challenges through a comprehensive, 

accelerated educational approach consisting of three key components:

1.Accelerated BSN Program: A condensed, intensive 15-month curriculum 

for students with non-nursing bachelor's degrees.

2.Integrated MSN Coursework: Concurrent graduate-level courses 

counting towards an MSN degree.

3.Educational Exploration Opportunities: Students can apply to serve as 

laboratory teaching assistants, exploring skills necessary for future 

nurse educators.

•This integrated approach accelerates new nurses' entry into the workforce, 

creates a pipeline of advanced practice nurses and potential educators, and 

helps identify and inspire future nursing faculty.

•Accelerated nursing programs can be effective in producing competent 

nurses in a shorter timeframe, with graduates demonstrating similar or better 

outcomes compared to traditional programs3.

•Literature also indicates that graduates from integrated BSN-MSN programs 

are more likely to pursue advanced degrees and leadership roles, including 

positions in nursing education4.

• The ABSN-MSN model represents a promising strategy to address the 

dual challenges of nursing workforce shortages and the lack of nurse 

educators. 

• By rapidly producing competent, practice-ready nurses while 

simultaneously cultivating future nursing leaders and educators, this 

model offers a possible solution to a pressing healthcare crisis. It 

accelerates the entry of new nurses into the workforce, creates a pipeline 

for advanced practice and education roles, and helps identify future 

nursing faculty. 

• Moving forward, continued research, evaluation, and refinement of this 

approach will be crucial in ensuring its effectiveness and adaptability to 

diverse healthcare environments and educational settings.
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Evaluation

• Preliminary data from pilot programs show promising results. Graduation rates from accelerated BSN programs are high, with over 94% of students 

completing the program over the past 2 years. 

• Additional benefits of the integrated approach are numerous:

1. Accelerates the entry of new nurses into the workforce, helping to alleviate immediate shortages. 

2. By incorporating MSN coursework, it creates a pipeline of advanced practice nurses and potential educators, addressing long-term workforce 

needs. 

3. The focus on educational opportunities helps to identify and inspire future nursing faculty, addressing the critical shortage of nursing educators.

• While this approach offers an innovative solution, challenges include the intense nature of the program, resource requirements, and potential for 

burnout among faculty and students.

MSN Coursework

Course Name Course Description Credit Hours

Foundational Concepts of Evidence Based Practice This course introduces the student to evidence-

based practice models and research design and 

methods. Students will learn the process of 

critically evaluating the literature for evidence-

based practice.

3

Quality & Safety This course introduces students to the latest 

information on healthcare quality and patient 

safety. It focuses on the specific domains of 

healthcare quality. Quality frameworks and 

models will be the basis for explaining techniques 

of quality management. The courses examines 

healthcare quality and patient safety from a 

strategic viewpoint with the goal of making 

advance practice nurse providers effective 

decision makers.

2

Health Promotions and Disease Prevention in 

Culturally Diverse and Vulnerable Populations

This course provides an overview of health 

behavior at the level of the individual family, 

community, and clinical/aggregate populations. 

The effects of individual health beliefs, cultural 

variables, and readiness for change, community 

environment, and health disparities will be 

discussed.

3
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