
Note. Benner’s Theory (1982) From Novice to Expert

Nursing Turnover, a chronic phenomenon since Florence 
Nightingale’s time (8). 

Nursing resilience researcher hopes to find support for nurses (3). 
Multiple phenomena contribute to sustained resilience (4; 5; 7; 9)

Examine resilience and relationship to new graduate nurse turnover.
Explore the concepts of resilience, spirituality in the workplace, moral 

resilience, ethical dilemmas, moral distress, burnout, and Benner’s 
first two stages of nursing development. 
Examine assumptions and limitations for further study of last semester 

senior graduating student nurses’ resilience.

Quantitative, quasi-experimental with pre- and post- design. 
Two measurement tools: Rushton Moral Resilience Tool & Finding 

Meaning and Purpose in Work (6; 1). 
The pilot education intervention used Benner’s theoretical framework 

and prior resilience studies (2; 7). 

Results not statistically significant, but saw improved scores
Future studies should address feasibility issues for significant results
Future studies compare faith-based with public-based program
Future longitudinal intervention study examine impact on retention
Senior graduate student nurses need resilience skills to survive 

challenges found in future practice environment.
Question remain when best time and what to include in intervention
 Healthcare system needs to support development and cultivate 

continued nurses’ resilience to stop cycle of losing valuable resource

43 graduating BSN students with 100% pre-& post response rate
Average age 23.47 years, 51% African American, 11% male, 65% 

took ethics class
Quiz:  Average Pre- score 60-70% versus Post- score 79-86% 

(statistical significance not calculated, not focus of study)
Rushton: Frequency & Dispersion: Subscale total mean 0.05 

increase, no median change, small effect 0.63,above 0.05 threshold, 
score improved, Post Paired t-test small increase
Finding Meaning and Purpose in Work: Frequency & Dispersion: 

subscales increased, inline with content, Paired t-test no significant 
change, but raw numbers show influence 
No correlation between  resilience and spirituality
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Topics: Benner’s “Novice to Expert”, Ethics, Dilemmas, Moral 
Distress, Decision-Making, Spirituality in the workplace through 
meaning and purpose, Communication, & Emotions

Objective: Understand stages, Develop ethical awareness, 
competence, and decision-making, Develop meaning and purpose, & 
Develop communication and emotional skills

Activities: Lecture, Small group discussion, & Individual activities
Evaluation: Content quiz, pre- and post- measurement tools
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