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§ Nursing education is in crisis due to the strains and demands to 
teach more nursing students with fewer faculty members coupled 
with the increasing shortage of nursing faculty. 

§ A study of professional generosity among nursing faculty may 
help to understand workplace nursing relationships, offer insight 
into healthy nursing faculty relationships, and promote faculty 
retention.

§ Understanding the experience of professional generosity can 
add potential value to the profession of nursing, particularly 
among nursing faculty in academia. 

PURPOSE METHODOLOGY

§ There is a need to examine nursing’s workplace environments 
and delve into the experiences nurses have with and among one 
another while at work.

§ Understanding these experiences may lead to a deeper insight of 
work environment relationships and illuminate strategies that 
may attract new nursing faculty while encouraging seasoned and 
experienced faculty members to remain. 

§ This qualitative phenomenological study aimed to understand the 
phenomenon of professional generosity through the lived 
experience of nursing faculty. 

INTRODUCTION

RECOMMENDATIONS

§ Prosocial behavior was identified as the conceptual model that 
could add depth and meaning to this study’s findings. For the 
purposes of this study, the acts of helping, sharing, and 
comforting in prosocial behavior were used to further understand 
and contextualize the essential themes that emerged.

§ This is the first study to shed light upon the phenomenon of 
professional generosity in nursing academia and helps to 
support the much-needed literature regarding the positive 
experiences and healthy relationships experienced among 
nursing faculty. 

§ This study supported the importance of identifying professional 
generosity among nursing faculty and is the beginning of 
understanding how one’s generous actions positively affect 
themselves, their nursing faculty colleagues, and the profession 
of nursing.
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§ This qualitative research study used a phenomenological method 
to illuminate the lived experience of professional generosity 
among nursing faculty in academia. 

§ Eight participants, who were full-time, female, tenured nursing 
faculty members with an earned PhD or EdD, were interviewed 
over a two-month period. 

§ Each participant was asked to describe a time when they had 
experienced giving or receiving of generosity among nursing 
faculty in the workplace. 

§ The research method used van Manen’s guide to human science 
research science in which six methodological research structures 
were utilized:

§ Turning to a phenomenon which seriously interests us 
and commits us to the world;

§ Investigating experience as we live it rather than as we 
conceptualize it; 

§ Reflecting on the essential themes which characterize 
the phenomenon;

§ Describing the phenomenon through the art of writing 
and rewriting;

§ Maintaining a strong and oriented pedagogical relation 
to the phenomenon;

§ Balancing the research context by considering parts 
and whole. 

§ This process included extensive reflection while reading their 
transcripts several times, alongside notes on each participant, 
listening and re-listening multiple times to their Zoom-recorded 
interviews, writing and rewriting, and then finally illuminating the 
themes that surfaced into interpretive meanings.

An interpretive statement was created from synthesizing these four 
essential themes and this statement provides insight into the 
phenomenon of interest, which reads:

Professional generosity is a personal sense of 
feeling valued developed through reciprocal core 
relationships among nursing faculty. As a result of 
these experiences of connectedness, a 
strengthened commitment towards growing the 
profession of nursing is fostered.
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Themes Subthemes
Theme 1:
I feel valued

I. Belief and concern about me
II. Appreciated and validated
III. Authentic listening and sensing
IV.Feeling of protection

Theme 2:
Core relationships

I. Sense of cohesiveness and 
community

II. Family
III. Nurturing and unconditional 

acceptance

Theme 3:

Reciprocity

I. There’s always a give and take
II. Environment of visioning and 

envisioning
III. Persistent meaningful feeling of 

empathy

Theme 4:
Growing our 
profession through 
connectedness

I. Sharing the same vision 
II. Offering opportunities
III. Making the journey lighter 
IV.Passing the torch


